
 

Climate Adaptation Advisor 

12-months contract 

Background 
The PCC is an independent advisory body established by the Presidency overseen by a Commission drawn 

from government, business, labour, NGO, community based and research constituencies. The PCC advises 

government and social partners on South Africa’s climate change response and the long-term transition 

to a climate resilient and low carbon economy and society.  The PCC is committed to a just transition and 

an inclusive, open, and participatory approach in all its deliberations and proceedings.  

A Secretariat was established to undertake research and policy work for the commission, manage its 

outreach and communications, and provide logistical support. To deliver this support, the Commission is 

recruiting the following senior management roles, reporting to the Executive Director: 

 

Purpose 

The Climate Adaptation Advisor will lead the PCC’s research and policy work in climate adaptation, 

including climate risk, vulnerability assessment and building resilience. The successful candidate will also 

lead the workstreams relating to water, food security, ecosystems, and the built environment.  
 

Requirements 

• Ongoing engagement with long term climate scenarios and analysing the climate risk posed to 

sectors, communities and livelihoods. 

• Assess the vulnerability of communities and sectors to climate impacts, and the extent to which 

this is addressed in sectoral and pathway planning processes. 

• Evaluate the integrity of the adaptation planning system, and the appropriateness of measures 

taken to build climate resilience. 

• Assess the costs and financial feasibility of adaptation measures and integrate these into models 

and work streams on climate finance. 

• Assess the employment and social impacts of adaptation measures and integrate these into long 

term employment and skills development strategies.  

• Formulate recommendations regarding climate risk assessment and adaptation measures which 

can be taken by social partners. 

• Manage work streams relating to the built environment, ecosystems, water security and food 

security, and undertake the necessary engagement with social partners in this regard. 



• Establish and manage the activities of the PCC working group on Climate Adaption and ensure 

that discussions result in substantive engagement between partners and achieve effective 

outcomes. 

 
 

Qualifications & Requirements 

• Relevant post-graduate qualification.  

• At least 15 years related work experience, five years at a senior management level. 

• Ability to manage and analyse large scale, multifaceted research, develop policy, and manage the 
publication production process. 

• Outstanding leadership skills – ability to form and lead teams of staff and experts, be a thought 
leader, champion climate change issues and inspire others to action. 

• Excellent written and verbal communication skills 

• Track record of valuing and building strong stakeholder relations, build consensus and create 
momentum. 

• Demonstrated self-motivation, innovation, and ability to work independently. 
 
The PCC strives to build a diverse and inclusive organisation. Preference will be given to applications 
from Black candidates as defined by B-BBEE. 
 

Closing date: 15 September 2021 

Location: Remote working with ad hoc travel to Johannesburg. 

 

Please send your CV and cover letter to hr@climatecommission.org.za, clearly indicating which role you 
are applying for in the subject line. For further information, visit www.climatecommission.org.za 

mailto:hr@climatecommission.org.za
http://www.climatecommission.org.za/

